
ST. GODRIC'S  R.C.V.A. PRIMARY SCHOOL, THORNLEY 
 

BEHAVIOUR  MANAGEMENT GUIDELINES STATEMENT 

 

INTRODUCTION 

 

 The school aims to provide the highest quality of education for all our pupils in a 

happy, secure, welcoming, caring, Catholic Christian setting, where the activities of all 

members of the school are based on the teachings and values of the Gospel with Christ as the 

focal point and the ideal of partnership between home, school, parish and community.  

 

 Our Behaviour Management policy and Behaviour Guidelines promote and support 

this belief. All teaching and non teaching staff involved in working with the children have 

attended Assertive Discipline Training and much of this policy and practice in the school is 

based upon this.  At the classroom level the Behaviour Management policy (BMP) should:- 

 

* make the agreed aims and objectives for social behaviour in the classroom clearer and set 

the context for what happens in the class. 

*  inform the school rules (not lots of negative Don'ts - remember!).  The constant verbal and 

visual referral to the school rules on display throughout the school is essential. 

* affect interactions between teachers and children, putting them on a more positive footing.   

* inform class reward systems. 

* inform class-based sanctions systems 

* make on-going review of classroom practice easier.  It is easy to answer the question "Does 

this particular practice/activity support or undermine the BMP" 

 

 We are aware that our B.M.P. should help us as teachers to be more effective managers.  

 

Objectives 

 

 At St. Godric's Primary School we like to work alongside parents to encourage 

children to develop as fully as possible. 

 

We want to help our children to:- 

Grow socially; 

grow spiritually; 

grow morally; 

grow physically; 

grow culturally; 



grow academically, 

grow personally, 

 

 We are particularly concerned with good behaviour.  We believe that good behaviour 

needs to be carefully developed.  It is too important to be left to chance.  We think young 

children learn best when they are clear about what they are supposed to do, and when they are 

continually and constantly encouraged to do it. 

 

THE BENEFITS of GOOD SOCIAL BEHAVIOUR 

 

 At St. Godric's Primary School we believe that because staff, pupils and parents value 

good social behaviour. 

 

 Children will:- 

 

* learn what good behaviour means 

* learn to care for one another 

* learn the value of friendship 

* develop self-confidence 

* do as well as possible in their school work. 

 

 Teachers will:- 

 

* teach effectively with few behaviour problems 

* meet the needs of all pupils 

* make positive contacts with all parents 

* develop personally and professionally 

 

 Parents will:- 

 

* feel confident that their children are growing personally, socially and academically; 

* know that their children will receive support when they need it; 

* feel welcome in school to discuss their children's progress in a positive atmosphere. 

 

WHAT WE MEAN BY GOOD BEHAVIOUR 

 

 Good behaviour means that everyone in school promotes and lives out Gospel values 

by being:   



 

1.   truthful and kind 

2.   polite and friendly 

3.   caring and helpful to each other 

4.  quiet and hardworking 

5. fair and just and taking responsibility for their actions 

6.  valued 

7. respectful to others, their property and the environment 

8. responsible and self disciplined 

9. prayerful 

 

The older children should be given the opportunity to draw up class rules in collaboration 

with their teacher.  These rules should be displayed in their classroom.   

 

 This behaviour is encouraged in every area of school actively and pupils are helped to 

recognise examples of good behaviour at all times.  If, however, any child finds these general 

aims difficult to understand, as many young children do, we will help them by making these 

behaviours clearer, more specific and more suited to their individual needs. 

 

HOW WE ENCOURAGE GOOD SOCIAL BEHAVIOUR 

 

 All adults at St. Godric's Primary School have agreed to:- 

 

* recognise and highlight good behaviour as it occurs 

* ensure that all children are praised for behaving well 

* ensure that criticism is constructive 

* explain and demonstrate the behaviour we wish to see 

* encourage children to be responsible for their own behaviour 

* let parents know about their children's good behaviour 

* reward individual children and groups of children for behaving well 

* implement circle time and/or SEAL 

 

We believe that good behaviour should be recognised through praise, privileges and rewards. 

 

 Such rewards and privileges will include:- 

 

* achievement points 

* hearing about good behaviour in assemblies 



* stickers  

* positive letters and or certificates home  

* praise from other adults  

* whole Class Rewards 

* special responsibilities eg. jobs in the classroom, jobs for Headteacher. 

Sometimes we like to recognise the good behaviour of whole classes by:- 

* a hall award in assemblies 

* 5 minutes extra playtime 

 

STOPPING INAPPROPRIATE BEHAVIOUR 

 

 Occasionally, children may forget our aims for good behaviour and be inconsiderate 

towards others.  Everyone at St. Godric's Primary School has agreed to try to prevent this 

from happening by:- 

 

*  reminding pupils of the school's aims and class rules 

*  noticing good behaviour as it occurs 

*  ignoring misbehaviour as far as possible and praising the good instead (Better to have a 

quiet word afterwards if possible instead of pointing out bad behaviour "in public"). 

 

 Sometimes this may not be enough and depending upon the situation, it may be 

necessary to deal with persistent behaviour by:- 

 

* giving effective reprimands and reminders of appropriate behaviour 

* separating the pupil within the class 

* removing privileges 

* missed playtime 

* referral to another adult 

* referral to the Headteacher (name placed in Headteacher's sad book) 

* contacting parents to discuss ways of having the child to improve his/her behaviour 

* devising an individual behaviour programme (contract) which will help the child to learn 

appropriate behaviour in school (this will always be done in conjunction with parents). 

 

In very rare cases, it may be necessary to exclude a pupil, for example, if there has been a 

physical attack on another person.  This would only ever be considered after all other possible 

avenues had been explored.  Very careful arrangements will be made to ensure that any child 

returning to school after exclusion is helped to behave appropriately. 

 



Inappropriate Behaviour outside school: 

Governors have agreed that pupils are able to be spoken to about any inappropriate behaviour 

outside school by a member of staff when they have still been wearing their school uniform, 

e.g. on the way to or from school. 

 

Searching for Weapons: 

Governors have agreed that staff will not search for weapons.  If a child is suspected of 

having a weapon their parent will be called to come into school to search, or the police will 

be contacted. 

 

Effective Rewarding 

 

1. Rewards need to be rewarding to the child. 

2.  Basically, there are FOUR broad categories of reward in order of power:- 

a)  Extrinsic rewards e.g. fruit, felt-tips, free time, helping the teacher, time on a desired task. 

b)  Tokens (less powerful forms of extrinsic rewards) e.g. stars, points, stickers, written 

comments. 

c)  Rewards which occur naturally in the classroom environment e.g. praise, getting work 

right. 

d)  Intrinsic rewards i.e. the reward of doing something for its own sake or because it is the 

right thing to do. 

3. The aim must always be to get the child to find whatever they are doing intrinsically 

rewarding. 

4.  Never make rewards an all-or-nothing matter.  The kind of programme in which the child 

has to gain a set number of points within a given time runs a very high risk of failure. 

 

Guidelines for identifying appropriate effective behaviour 

 

 The keyword is Consistency.  Teachers should be consistent in the classroom so that 

children know where they stand with regard to what is acceptable behaviour.  They should be 

consistent with other teachers in school so that all are trying to achieve the same aims.  This 

will create a stable atmosphere for children e.g. it is confusing for children if shouting across 

the classroom to either the teacher or to each other is permitted in one class and frowned 

upon in another! 

 

Other examples of consistent acceptable behaviour are:- 

 

1. Moving around the school - children should walk quietly and keep to the left in the 



corridor.  They should always walk (not jump) down steps. 

2. Moving around the classroom - children should be encouraged to move around the 

classroom for activity purposes only e.g. when involved in group work or getting own 

equipment.  They should be discouraged from wandering aimlessly around "chatting" to 

others. 

3. Going to the toilet - Specific toilet times should be used whenever possible. Children 

should be encouraged to go to the toilet at break time preferably on their way out. If a child 

needs to enter the building during break/lunch then they should speak to the teacher or lunch 

time supervisor on duty.  Children should be permitted to go to the toilet in class time but 

these incidents should be occasional unless a child has a medical condition.  Parents should 

be informed and consulted if a child is frequently visiting the toilet. 

4.  A prayer and /or some greeting each day is a good way of getting the class into focus.  An 

evening prayer and lunch time grace are good routines for ending sessions for example.  Also 

clear aims of activities presented; clear instructions (not too wordy or long-winded); getting 

quick attention of whole class; teacher-involved around the classroom; meaningfully 

occupying pupils who finish first and constant praise and encouragement are all key 

strategies for creating and maintaining good behaviour in the classroom. 

 

Reward giving Procedures 

 

Achievement Points: 

 

Each class has a system of achievement points.  There is a chart in each classroom with the 

children’s names on.  Coloured stickers are used to represent the points that the children have 

gained.  The reasons for gaining achievement points and how often they are counted can vary 

between the key stages; e.g.: 

 

 KS1: - weekly count of points on a Friday; 

- rewards given as a group, and as individuals; 

- prizes are given; 

- examples of reasons for points being awarded:- 

� bringing topic related objects in from home, 

� first time achievements etc. 

 KS2: - termly count of points; 

- rewards given as individuals; 

- prizes are given in relation to the season, e.g. Easter eggs etc. 

- examples of reasons for points being awarded:-  

� extra effort or work, 



� completion of homework, 

� good behaviour, acts of kindness etc. 

 

End of Term Assemblies: 

 

At the end of each term there will be an assembly to reward children, chosen by their class 

teachers, for specific achievements.  These rewards will be in the form of certificates for the 

following categories: 

- swimming certificates will be held until the end of term assembly; 

- certificates for ‘improvement in…’ whatever aspect of school life the class 

teacher deems appropriate; 

- ‘special award’ certificates for people who have contributed to the 

fulfilment of the school’s mission statement. 

 

Playtime Procedures 

 

1. Children in the different key stages are encouraged to stay in their part of the 

playground. 

2. Children are not allowed back into school unless they ask the adult on duty.   

3. When the bell goes at the end of playtime, the children stand still and wait to be told 

to line up in silence by the teacher on duty. 

4. If children consistently misbehave in the playground they will be told to stand next to 

the school wall and spend the remainder of playtime there. 

5. If the misbehaviour is serious, e.g. dangerous to others, the child will be sent into 

school to see the head teacher. 

6. Wet playtimes – children stay in their classrooms and play board games, draw on 

scrap paper or read. 

 

Lunchtime Procedures 

 

Following a meeting with the lunchtime supervisors, it was decided that the same system 

apply for lunchtimes as does for playtimes.  Assertive discipline rules have been agreed by 

children and staff for the lunchtime period and a system of rewards is used by lunchtime 

supervisors – this involves stickers for KS1 children and certificates for KS2 children. 

 

If serious misbehaviour continues at lunchtimes, parents will be asked to take their child 

home during the lunch hour. 

 



Guidelines for the use of Sanctions 

 

1. Giving Effective Reprimands - (see sanction on techniques to cut short inappropriate 

behaviour in classroom, especially teachers' use of verbal and non-verbal cues). 

2. Separating the pupil - this may be effective for some children in the classroom.  It is useful 

to have a spare desk/table and chair available.  

3. Removing Privileges - children could have their classroom or Headteacher jobs taken from 

them temporarily, or loose a house point or be excluded from extra-curricular activities. or 

e.g. educational visits (if child concerned has demonstrated the potential of  being a danger 

to him/herself or others through bad behaviour and is a cause for concern and  pupils 

safety.). 

4. Missed Playtimes - again, this must be at the teacher's discretion.  Some children may 

enjoy missing playtimes especially in the winter months.  On some occasions it may be 

appropriate for a child or children to be told to walk around the yard with staff on duty at 

break or lunch time instead of being with their peers.   Accompanying a teacher or nanny, or 

standing by the wall in the playground during playtimes/lunch times for a short period if it 

is not too cold, can alleviate potentially troublesome children (Always explain why they are 

being separated and suggest more appropriate behaviour.  Juniors could be given lines to 

write but must be supervised by their class teacher or adult. 

5. Referral to Headteacher - each teacher should keep a record of referrals to Headteacher and 

reason for referral, for future reference.  At Headteacher's discretion parents may be 

contacted and/or asked to come to school to discuss child's behavioural problem.  

 

 Some examples of referral to Headteacher are:- 

 

a)  physical attack on another child or adult. 

b)  instigating a physical attack. 

c)  bullying - verbal and/or physical.  In  St. Godric's Primary School the County Policy on 

Bullying is operative 

d)  Intimidation of others - verbal and/or physical 

e)  running off, running out of school (inform Headteacher/Deputy immediately if a child 

runs away). 

f)  verbal abuse to other adults 

g)  stealing 

 

 Referral to Headteacher must not be used lightly.  It must appear to be a last resort 

sanction to the child. Class teacher or another teacher should be approached first.  Overuse 

will detract from its severity.  If  not possible to see Headteacher because s/he is out of school 



then see Deputy Head teacher who will either deal with it if possible or refer  

incident to Headteacher on return.  If child cannot be trusted to go to Headteacher alone then 

another child can accompany him/her or the Headteacher can be sent for.   

 

7. Exclusion - if contracting is not working and severity of misdemeanours continue then 

fixed day exclusions may be necessary.  For pupils who have been excluded for more 

than 1 day within a term the Governing Body may decide to offer the parent a contract 

that will be signed by all parties to provide support to both the parent and the pupil to 

improve the pupil’s behaviour (see below for more detail). 

8. Permanent Exclusion – If a child is permanently excluded, then arrangements have 

been made that their education will be covered at Our Lady of Lourdes RCVA 

Primary School, Shotton from Day 6 of their exclusion. 

 

The role of Punishment / Sanction in changing behaviour 

 

 Problems with punishments:- 

 

1. Punishments can appear to be more effective than they actually are because they usually 

have the effect of stopping the undesirable behaviour immediately. 

2. A punishment suppresses the problem with the very real risk that a problem thus 

suppressed will emerge elsewhere. 

3. Teachers who use punishment successfully tend not to develop alternative strategies. 

4. A punishment does not actually teach the child any positive behaviour to replace the 

inappropriate behaviour. 

5. Punishment teaches children that threats and coercion are a way of getting what they want. 

 

 Using punishments to their best effect means that:- 

 

1. All punishments should be planned and their possible consequences thought through.  This 

is best achieved if the use of punishments is considered as a part of the whole school policy. 

2. No punishments should ever be delivered in a fit of temper but rather in a calm manner. 

3. Punishments should always be used in a consistent and predictable manner. 

4. The punishment should fit the crime or should be designed to allow the child to make 

reparation for the harm they have done. 

5. It is essential that all punishments be aimed at the crime, not at the child i.e. John, keeping 

all the felt tips to yourself is not being helpful.  If you do not share.............etc.  

not John, you really are the naughtiest most selfish boy I have ever met! 

6.  Where punishment is used, it should come as soon as possible after the behaviour it is 



intended to discourage. 

 

 When giving punishment:- 

 

1. The child should always be warned of the consequences of continued misbehaviour and 

given a chance to change his/her behaviour. Choices related. 

2. The teacher should state exactly why the child is being punished and what they need to do 

to avoid future punishment. 

3. The responsibility for the punishment should be placed on the child i.e. the child is being 

punished because they have chosen to behave in a certain way, even after a warning. 

4. The teacher should stress that she or he has no choice but to punish the child, for the good 

of the other children in the class i.e. "This hurts me more than it does you but you leave me 

no choice" is an old line but probably a good one. 

 

Suggested techniques to cut short inappropriate Behaviour in the 

Classroom 

 

1. Establish quickly clear expectations for behaviour using rules, routines and work targets. 

2. Avoid undesirable group combinations. 

3. Difficult children could be in a group close to teacher's work area or desk. 

4. Extra adult help for a particular troublesome group when possible. 

5. Teacher should move around class whenever possible. 

6. Keep a good overview of whole class whenever possible. 

7. Get to the right child quickly so that behaviour does not escalate. 

8. Encourage children to monitor their own behaviour. 

9. Use non-verbal cues as body language, moving closer to child, changing facial expression, 

making eye contact, raising eyebrows etc. 

10. Use verbal cues such as altered tone of voice, stop speaking and wait for attention, remind 

child of rule, remind child of consequences, ask a question about expected behaviour, praise 

other children who are behaving appropriately, use a reprimand effectively, use a 

motivational challenge e.g.  I bet you can finish this work by playtime.  I'm going to time you 

(look at watch) starting from now, talk to the child about the problem. 

11. Other possibilities (last resorts!) move child to another part of the room, change his 

activity, send child to another class (with teacher's permission) 

 

Parenting Contracts 

 

On the rare occasions that a child is excluded for a fixed term, particularly if the same child is 



excluded more than once, the school may feet it appropriate to offer a parenting contract to 

parents of those children excluded.   

 

A parenting contract is a formal written agreement between a parent and the Governing Body 

of a school and contains: 

• A statement by the parent that they agree to comply for a specified period with 

whatever requirements are specified in the contract, and 

• A statement by the Governing Body agreeing to provide support to the parent for the 

purpose of complying with the contract. 

 

An example of a parenting contract is in the Appendix.  The purpose of a parenting contract 

is to improve the pupil’s behaviour at school, address any underlying causes and where the 

parent needs support to effectively address their child’s poor behaviour in school.  Entry into 

a parenting contract is voluntary. 

 

Conclusion 

 

 The conclusions of the Elton Report stressed the importance of:- 

 

1. developing a whole school discipline policy. 

2. the role of management in developing these policies and a good disciplinary climate 

generally a feeling of respect for everyone! 

3. good classroom management skills. 

4. the relationship between curriculum and behaviour. 

5. involving parents, pupils and governors in school life. 

 

*  Our aim is to create and maintain this policy with the commitment of all involved in the 

life of St. Godric's R.C.V.A. Primary School. 

*  The importance of good behaviour cannot be over stated.  In our view, pupils, staff and 

parents appreciate and benefit from a happy, social community. 

 

Review  

 

 The Governors and staff recognise the need to keep the guidelines and the 

implementation procedures under review in order to maintain and where necessary improve 

the present practices. 

 

The guidelines will be reviewed in.....................................   



 

The guidelines were approved by the Governing Body in ..................................  

 

Signature........................................................................................................................... 

 

On behalf of the Governing Body. 

 

Date.......................................... 

 



St. Godric’s RCVA Primary School’s Parenting Contract 

  

Personal Details 

 

Pupil’s Name: 

 

Parent’s Name: 

 

Teacher’s/EWO’s Name: 

 

Name of LA: 

 

Teacher’s/EWO’s Contact Details: 

 

Background to Parenting Contract 

 

 

 

 

 

 

What has been arranged? 

 

The School’s/LA’s Promise: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



The Parent’s Promise: 

 

 

 

 

 

 

 

 

 

 

 

Review 

 

 

 

 

Important Dates 

 

 

 

 

 

 

Useful Contact Details 

 

 

 

 

 

 

 

 

Agreement 

 

We will do what we have agreed in this parenting contract and will work together to 

help our child to: 

 



Signed: Parent(s): 

 

  Date: 

 

  Head Teacher/SENCO: 

 

  Date: 

 

  EWO: 

 

  Date: 

 

Parents’ Consent to Information Sharing 

 

We also understand and agree that information about me/us has been and will continue to be 

collected so that the school and the LA can assess and provide appropriate assistance and 

services.  The school and LA may also use this information for service planning, monitoring 

and research purposes, and may share the information with external agencies and providers of 

relevant services that they need to work with to ensure that we are provided  with the most 

appropriate services. 

 

We understand that this information will be stored either electronically or in the manual 

records by the school/LA for case management purposes until the end of the agreement and 

for 6 months following, to monitor and evaluate the effectiveness of the plan.  The school/LA 

will keep the information updated and notify anyone who is given the information of any 

changes to ensure corrections are made. 

 

 


